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This Union Notes: 
 

1. Consent is not a fundamental aspect of mainstream sex and relationship 
education in the UK. A survey from the National Children’s Bureau says “Almost a 
third of young people said they did not learn about sexual consent in sex 
education lessons”. 

2. According to a national report 68% of students have been subject to verbal or 
physical sexual harassment, and nearly one in four have experienced 
unwanted sexual contact. 

3. Sexual harassment affects both women and men and can put the victim in risk 
for numerous health problems including depression, post-traumatic stress 
disorder, sleep problems and could lead to suicide. 

 

This Union Believes: 
 

1. That all students should be able to study and live in an atmosphere free 
of harassment, sexual violence and gender discrimination. 

2. In the UK sexual and relationship education is not standardised or consistent and 
is overall of very poor quality. 

3. Consent is a necessary requirement in all sexual activity, and should be vital part 
of mainstream sex and relationship education. 

4. One of the consequences of the absence of sexual consent education is that 
the message of consent is not communicated as an essential part of all sexual 
interactions. 

5.            Sexual consent education should be part of university and union orientation. 
6.            It’s important that sports clubs and societies promote a positive consent culture 

within their membership, just as the union should also. 
7. The most effective weapon against sexual harassment is prevention.  

Harassment does not disappear on its own.  In fact, it is more likely that when 
the problem is 
not addressed, the harassment will worsen and become more difficult to remedy 
as time goes on. 

8. The culture of violence and silence at our university campuses 
contradicts everything we stand for. 

 



 

 

9.            The safe space policy motion that was passed last year at the AGM stats “UWESU 
Is committed to our core value of inclusivity and will take a zero tolerance 
approach to language or behavior that is racist, sexist, homophobic, or that could 
cause offence to a student with a disability as well as any other student that feels 
harassed, bullied or discriminated against.” 

 

This Union Resolves: 
 

1.       To commit Union resources and time to run campaigns to further the education 
of students regarding good consent and to include information on consent and 
sexual harassment in the SU Fresher’s Guide. 

2.      That the Union work with the university to include consent education in 
Fresher/Welcome Week orientation, where a compulsory consent lecture takes 
place. 

3.       As well as handing out leaflets and various information packs on consent and 
sexual harassment in the Fresher’s Fair, and throughout the Fresher’s week. 

4.      To support the call for compulsory and diverse sex & relationship education in 
schools. To leverage the experience of the schools and colleges partnerships of 
the University of the West of England influence through UWE Federation to 
provide sex education throughout the West of England. 

5.       To run self-defence classes throughout the year, not just in Feel Good February.   
6.      Produce guidance educating student union staff and academic staff (including 

personal tutors) about sexual violence, including recommendations on 
supporting students and information about further resources. 

7. The Students’ Union to work with nightclubs in town creating an anti-sexual 
harassment stance 

 

 
 

This Union Mandates: 
 

VP Community & Welfare 
 

 
 


