
 

 

LGBT Officer for Equality 
 

Proposer: Louie Roberts 

Seconder: Will Anderson 

 

This Union Notes: 

 

1. That a lesbian, gay, bisexual and transgender (LGBT) network (OutUWE) is present 

and active in UWESU. 

2.         That students are free to identify themselves without discrimination within UWESU. 

3. That a Safer Spaces policy exists within UWESU which states that: “[UWESU] 

aspire[s] to provide an environment where students can express their views free 

from discrimination, harassment and bullying” and “that we must respect our 

diverse population and take a zero tolerance approach to discrimination in any 

[form]”. 

4. That OutUWE provides a safe social environment for LGBT students but has no 

official responsibility for their welfare, and no LGBT-specific campaigns have been 

run by UWESU executives for at least 3 academic years. 

 

This Union Believes: 

 

1. That LGBT students suffer discrimination within the education system and often 

suffer homophobia and transphobia within society. 

2. That UWESU should be a union for every single student, and should be proactive in 

combating discrimination and other barriers to involvement. 

3. That having specific representation for LGBT students will empower other LGBT 

Students to get more involved in UWESU. 

4. That UWESU has a responsibility according to its Safer Spaces Policy to combat 

discrimination against LGBT students. 

5. That without an officer mandated to represent specific minorities, such as LGBT 

students, those minorities are at risk of being overlooked with regard to policies or 

campaigns within UWESU. 

 

 

 



 

 

This Union Resolves: 

 

1. To create an LGBT officer position, with the following job description: The LGBT 

officer will: 

 Be an executive officer of the Students’ Union and represent the needs and 

opinions of LGBT students to the executive, and to the University where 

appropriate. 

 Convene and chair a UWESU LGBT working group regarding representation of 

and campaigning for LGBT students at UWE. 

 Scrutinise both UWESU and UWE equal opportunities policies to ensure that 

they protect the rights of, and promote the involvement of, LGBT students and 

ensure that the equal opportunities policy is properly implemented at all times. 

 Produce materials and resources to inform and educate all students about 

LGBT students’ issues, particularly those surrounding discrimination. 

 Campaign on UWE campuses against discrimination of LGBT students. 

 Work with the NUS LGBT Campaign and other organisations including trade 

unions and relevant LGBT organisations. 

 Ensure that this union fully engages in the democratic processes of the NUS 

LGBT Campaign, for example, submitting motions and sending delegates to the 

annual NUS LGBT conference. 

2.         That the LGBT officer will be elected by members of the Students’ Union. 
 

3. That any student, regardless of how they self-define (i.e. lesbian, gay, bisexual 

or transgender) may stand for the post of LGBT officer. 
 

4. To make the LGBT voluntary officer role available to run for in March 2015 

elections, and for the successful candidate to take office from July 2015 
 

5. To amend the by-law accordingly to include the new position and 

appropriate responsibilities. 
 

This Union Mandates: 
 

SU President 
 


